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Minutes 
SASE Executive Council meeting 

12 December 2024 
16:00-20:00 CET 

Hybrid 
 

Minutes recorded by Annelies Fryberger, SASE Executive Director. 

Location: 

Online: Zoom   

On-site: MPIfG, Seminar Room 5, Paulstraße 3, 50676 Köln, Germany 

Attending 
 
On-site, non-voting members: 
Annelies Fryberger (SASE Executive Director) 
Pat Zraidi (SASE staff) 
 
Online, voting members: 
Caroline Arnold 
Nina Bandelj, SASE Past-President 
Chiara Benassi 
Yuri Biondi, SASE Treasurer 
Antonio Botelho 
Marta Castilho  
Ginny Doellgast, SASE President 
Timur Ergen 
Elizabeth Gorman 
Tine Hanrieder 
Kathryn Ibata-Arens 
Barbara Kiviat 
Aldo Madariaga  
Andrea Mennicken 
Virag Molnar 
Roberto Pedersini, SASE President-Elect 
Kim Pernell 
Valeria Pulignano 
Leonard Seabrooke 
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Arianna Tassinari 
Megan Tobias Neely 
Kevin Young 
 
Online, non-voting members: 
Victor Chen, chair of the Network Organizer Forum 
Akos Rona-Tas, SER Co-editor in chief 
Julimar Da Silva Bichara, member of the organizing committee for SASE-RISE 
Ana Urraca Ruiz, member of the organizing committee for SASE-RISE 
Zsuzsanna Vargha, chair of 2023-2024 ECW committee 
 
Not attending, excused: 
Lucio Baccaro 
Elsa Clara Massoc 
Matthias Thiemann 
Elizabeth Thurbon 

Agenda 

1.​ Welcome (Virginia Doellgast, SASE President) 
a.​ Special welcome to new Executive Council members: Tine Hanrieder, Barbara 

Kiviat, Megan Tobias Neely, Valeria Pulignano, and Matthias Thiemann. 

2.​ Vote on interim treasurer 

NB: This vote was held virtually prior to the meeting. 

Motion to approve Yuri Biondi as interim Treasurer until the conclusion of the 2025 SASE 
conference. 
Approved, 17 voting in favor, none against, no abstentions. 

3.​ Approve minutes from last meeting  (Virginia Doellgast, SASE President) 

Motion to approve minutes from June 26, 2024 meeting. 
Approved, 14 voting in favor, none against, 2 abstentions. 

4.​ Presidential search committee (Nina Bandelj, committee chair and SASE 
Past-President) 

Marc Schneiberg was the proposed presidential candidate. Prof. Bandelj detailed the 
reasons the Presidential search committee chose this candidate and fielded some 
questions about the process. 
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Motion to approve Marc Schneiberg as candidate for President-Elect in the 2025 
elections. 
Approved, 17 voting in favor, none against, no abstentions. 

5.​ Date for July 2025 Executive Council meeting (Virginia Doellgast, SASE President) 

It was determined that the next Executive Council meeting would be held Tuesday, July 
8th, and be followed by dinner. If possible, a coffee with Early Career Workshop 
participants will also be organized, as the two events are on the same day.  

6.​ Update on Montreal conference (Virginia Doellgast, SASE President) 

Prof. Doellgast updated the council on the featured program for the 2025 conference.   

7.​ Executive Director sabbatical request (Virginia Doellgast, SASE President) 

Executive Director Annelies Fryberger had requested an unpaid sabbatical of 6 months to 
work on a manuscript. This discussion took place as an executive discussion without the 
Executive Director present. The Executive Council approved a sabbatical of 6 months, 
with work hours reduced to 4 hours per week. If a further reduction in hours would be 
desired, the Executive Director should make arrangements for a replacement during the 
time of the sabbatical, and come back to the Executive Council for approval. 

 

Financial items  

8.​ SASE Financials  

a.​ Annual financial report 2023-2024 (Yuri Biondi, SASE Treasurer and Annelies 
Fryberger, SASE Executive Director) 
 
The financial report was briefly presented and discussed, much of it being based 
on the Executive Director’s report presented at the June 2024 EC meeting. It is 
clarified that membership dues are meant to cover overhead, and conference fees 
are meant to cover the cost of the conference. The EC also previously approved a 
reserves provisioning target of $46,750 annually, with the aim of having two years 
of overhead + 20% of conference expenses in reserves, an overall sum of 
$320,000. The report is to be made available on the SASE website. 
 

b.​ Budget 2024-2025 (Yuri Biondi, SASE Treasurer and Annelies Fryberger, SASE 
Executive Director) 
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It is noted that this budget was not approved at the prior meeting, because certain 
budget items were not set. For the Montreal conference, finalized audiovisual 
costs are now included, and conference fees do not need to be raised compared to 
2024, as was previously thought to be the case. It is also noted that lunches will 
not be catered for the 2025 conference.   
 
The SASE-RISE conference is also mentioned, with the subsidy of $5,000 USD 
included in the budget. This sum is to be made available to the organizers if they 
should need it.  
 
Motion to approve the 2024-2025 budget.  
Approved, 18 voting in favor, none against, 1 abstention. 

 
c.​ Update on Bordeaux 2026 (Roberto Pedersini, SASE President-Elect and 

Annelies Fryberger, SASE Executive Director) 
 
Prof. Pedersini reported briefly on the timeline for the 2026 conference, and 
welcomed the initiative and interest of the local organizers. 
The Executive Director reported briefly on her site visit to Bordeaux in the fall of 
2024.  
The projected budget for the Bordeaux conference was presented, with a 
particular focus on the generous contribution of Sciences Po Bordeaux. It is noted 
that fees can be kept the same as in 2024 and 2025, and that lunch can be included 
for all participants on all conference days at those fee levels.   
 

d.​ SASE-RISE 2025 (Julimar Da Silva Bichara and Ana Urraca Ruiz, members of 
the organizing committee) 

The SASE regional conference is proposed to take place 20-22 November 2025 at 
the Universidade Federal de Fluminense in Rio de Janeiro, Brazil. The timeline 
for submissions and registration, as well as the research network for the 
conference, were presented. They expect approximately 250 attendees. SASE 
offered a subsidy of $5,000 for the organization of this conference. This can be 
used, at least in part, to cover the costs of creating a submissions system for the 
conference and paying the hours of SASE staff to do this.  

It is specified that participants in the SASE-RISE conference must be SASE 
members to attend, and that membership dues will stay with SASE. The 
SASE-RISE organizers are free to set conference registration fees as they see fit, 
and these funds will stay with the organizers for the purpose of organizing the 
conference.  
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Motion to approve the SASE-RISE 2025 subsidy of $5,000 USD.  
Approved, 17 voting in favor, none against, 1 abstention. 
 

e.​ Investing SASE’s reserves (Kim Pernell, Executive Council member, and Yuri 
Biondi, SASE Treasurer) 

​ ​  
The proposed investment strategy was presented. SASE’s reserves have 
previously not earned interest, and this strategy is intended to remedy this. Two 
points guided the formulation of this proposal: 
 

1.​ capital risk should be excluded or avoided at least at expiration 
2.​ early partial liquidation should be possible​

 
SASE’s bank, Eastern Bank, strongly recommended investing in a money market 
account and CDs.  

 
SASE’s reserves are currently $204,197.84 (this includes the $100,000 donation 
from Amitai Etzioni). 

 
The proposal is to keep $100,000 of SASE’s reserves in a money market account,  
$50,000 in a 7-month CD, and $50,000 in an 11-month CD. The money market  
account would be managed by Eastern Bank, and the CDs would also be issued  
by them.  
 

​ ​ Motion to approve the proposed SASE investment strategy. 
Approved, 17 voting in favor, none against, no abstentions.   

 
 

Future conferences 

9.​ Proposed future conference locations (Annelies Fryberger, SASE Executive Director) 

A comparison of the financials and the attractiveness of Halifax, Glasgow, and Vancouver 
is presented, for a 2027 SASE conference. Income and costs for the conference per 
participant are discussed, as are the overall costs for participants (cost of hotel nights in 
particular). Information is given on how many participants would be required for the 
conference to break even, assuming fee levels of 2024. Attractiveness of the destinations 
and their accessibility are also discussed.  
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The Executive Director reported on her site visit to Halifax, and the Executive Council 
asked that she conduct a site visit in Glasgow before a final decision is taken. The issue 
of Glasgow not being in the Schengen zone is also mentioned - this would mean that 
Schengen visa holders would have to apply for a visa to go to Glasgow, as was also the 
case for the Ireland conference in 2023. The idea of having 2 conferences in Europe 
before returning to N. America is mentioned, with the option of perhaps Glasgow in 2027 
followed by Halifax in 2028. For Vancouver, contacts with local faculty will need to be 
made before this destination can be approved. 

The possibility of an Eastern European conference is also evoked, as the Executive 
Director has also investigated the possibility of a conference in Tallinn, Estonia. Contacts 
with local academics would be needed for this to move forward.  

It is agreed to bring Halifax and Glasgow up for a vote in the next Executive Council 
meeting, with also more details for Tallinn and Vancouver as alternatives.   

Three straw polls were then conducted: 

1.​ Interest in Halifax generally: 14 interested, 3 not interested. 
2.​ Interest in Glasgow for 2027: 16 interested, 4 not interested. 
3.​ Interest in Halifax for 2027: 8 interested, 10 not interested.  

 

New Bylaws 

10.​Implications of new bylaws (Virginia Doellgast, SASE President) 

a.​ The new bylaws imply a reduction in the size of the Executive Council. The 
Executive Committee made the following proposal for implementing this change: 

i.​ Reduce the size of the Executive Council by 2 members per year, reaching 
19 members after 5 years. The final composition will be 15 elected 
Executive Council members and 4 Executive Committee members. ​For the 
coming 5 years, each election cycle would thus ​have 6 seats open for 
election​ (as opposed to 8), of which 4 of these can be members up for 
re-election. 

Motion to approve the Executive Committee proposal to reduce the 
Executive Council size. 
Approved, 13 voting in favor, none against, 3 abstentions.  
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b.​ Information point: According to the new bylaws, the Executive Council is now  
required to approve committee appointments. This approval will likely take place 
with an electronic vote, not during an Executive Council meeting. 

c.​ Information point: The new bylaws require SASE to hold annual meetings of 
members. The first meeting will be held at the annual conference in Montreal in 
2025. 

d.​ Information point: Institutional memberships are now a category of membership 
according to the new bylaws. The implementation of this will be coordinated with 
the Executive Committee.  

 

Committees 

11.​2024 Women and Gender Forum report (Julia Bartosch, WAG committee member) 

The report was briefly presented by Julia Bartosch. The report is in Appendix A.  

12.​Network Oversight Committee report (Arianna Tassinnari, chair) 

Arianna Tassinnari presented the Network Oversight Committee report. This report is in 
Appendix B.  
 
Arianna highlighted the pattern of growth in submissions to the conference, as well as the 
high numbers of withdrawals in the months before the conference, which has strong 
implications for planning. One possible solution proposed is to encourage submissions of 
full panels, as these are often more coherent and imply greater commitment on the part of 
the participants. 
 
It is noted that the proportion of papers submitted to networks has increased - there are 
now more than 5 times as many papers submitted to networks compared to 
mini-conferences, whereas previously this was 2.4 times in 2021. All networks are 
attracting healthy numbers of submissions, and the difference in size amongst networks is 
not problematic.  
 
Networks vary in the percentage of submissions accepted, with overall SASE being an 
inclusive conference. The overall acceptance rate is stable through time, hovering around 
92%. Selection procedures across networks are fairly uniform.  
 
In terms of gender diversity, overall, network leadership has less than 50% women, so 
this is a point for improvement.  
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Three points were made, with the request that the Executive Council approve the 
initiative of the Network Oversight Committee to pursue these further: 

1.​ Clarify the relationship between the Network Oversight Committee and the Network 
Organizer Forum. 

2.​ Establish a timeline and procedure for substantive changes to networks. 
3.​ Clarify the duties of the Network Oversight Committee. 

Motion to mandate the Network Oversight Committee to address the points above, with 
the aim of bringing proposals to the Council on these for the next meeting. 
Approved, 15 voting in favor, none against, 0 abstentions. 

​ It is also agreed that this report will be shared with Network Organizers and the Network  
Organizer Forum. 
 

13.​Network Organizer Forum (Victor Chen, forum chair) 

Victor Chen welcomed the report from the Network Oversight Committee, and expressed 
willingness to coordinate with this committee to move forward on the points addressed 
above.  
 

14.​2024 David Marsden Prize (Virginia Doellgast, SASE President) 

The 2024 David Marsden paper prize went to: "Neither employment, nor 
self-employment", Sara Maric (Johannes Kepler University Linz), Laura Thäter 
(Johannes Kepler University Linz), and Elke Schüßler (Leuphana University Lüneburg). 
Article is forthcoming in the British Journal of Industrial Relations under the title 
“Neither Employment nor Self-Employment: Avenues Towards Functional 
Platform-Mediated Work Systems”. 
 
Honorable mention: “Industrial relations and firm-level innovation. A comparative 
analysis of establishment data in Germany and Italy”, Guendalina Anzolin (Cambridge), 
Chiara Benassi (Bologna), and Armanda Cetrulo (Pisa). 
 
With thanks to jury members Uschi Backes-Gellner, Wenzel Matiaske, and Héloïse Petit. 
 

15.​2024 Early Career Workshop Report (Zsuzsanna Vargha, chair of 2023-2024 ECW 
committee) 

​  
​ Zsuzsanna Vargha briefly presented the 2024 Early Career Workshop report, which is in  

Appendix C. In particular, she thanked Digit for its generous sponsorship of the 
workshop. She noted that the ECW is significantly more selective than the SASE 
conference itself, and if SASE were to want to change this, more funding would need to 
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be secured. The committee aimed for inclusivity and fostering diversity, all the while 
paying close attention to quality. The debate on what selection criteria should ideally be 
is ongoing, and the committee would request a review of the selection process.  
 

All other business 

16.​Proposed SASE statement on the war in Gaza (Virginia Doellgast, SASE President, 
and Chiara Benassi, Executive Council member) 

​  
​ The proposed statement is in Appendix D.  
 

This statement was brought to the Council at this point to introduce the topic, with the  
intention of opening the conversation, not to take a decision at this point. Chiara Benassi 
expressed the desire to have the Council consider this, as SASE does not have a statement 
of this type. Questions of process are posed and it is agreed that SASE will look into the 
process of other organizations for statements of this type. The Executive Committee will 
formulate a proposed process, and it is agreed that an ad-hoc meeting of the Executive 
Council will be organized in order to discuss this in depth.  

17.​ Vote on preferred date for 2027 in Glasgow 

NB: This vote was held virtually after the meeting. 

The Glasgow organizers requested the Council to determine which dates they would 
prefer for the 2027 meeting, if Glasgow were to be chosen as a conference destination.  

A straw poll was taken: 

30 June-3 July 2027: 8 voting in favor.  

7-10 July 2027: 4 voting in favor. 

Based on this straw poll, the Glasgow organizers are now only holding the dates for the 
potential 2027 SASE conference in Glasgow.  

 

Appendix A: 2024 Women and Gender Forum Report 

SASE Women and Gender Forum - Report 2024 

Contact 
WAGForum@sase.org 

mailto:WAGForum@sase.org


10​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

Mission 
The Women and Gender Forum at SASE (WAG), established in 2017, aims to combat gender 
inequality in SASE and the greater academic community, under the general aim of promoting 
equality, diversity and inclusion in academia and society in general. Established in response to a 
pressing need for the representation of women and gender+ at different levels of leadership roles, 
we continue to support women and gender+ representation in SASE across research groups. The 
WAG forum is a space to increase visibility, amplify voices, and to build networks of women and 
gender+ researchers as well as those whose research is on women and gender+. We deal with 
various issues women and gender+ scholars face in academia, such as publishing challenges, 
work-life balance, leadership roles, or career progression. Knowing the mechanisms leading to 
inequalities, our focus is not only limited to gender, but also on supporting other marginalised 
groups (including ethnic, racial, and religious minorities, and different socio-economic classes). 
We aim to meet these goals through the following action points:    

-​ Providing a space for the visibility of women and gender+ scholars and their work 
-​ Establishing a network of women and gender+ scholars as well as those whose research 

areas cover women and gender+ in SASE through networking events 
-​ Organising events to stimulate the discussions on the pressing issues faced in academia 

and beyond 
-​ Monitoring and supporting women’s and gender+ representation within SASE across 

research groups and at different leadership levels 

Current WAG board members 
Theresa Hager (JKU Linz) 
Audrey Harroche (Oxford Brookes University/Sciences Po) 
Enja Marie Herdejürgen (Paderborn University) 
Lucilene Morandi (UFF Brazil) 
Hyojin Seo (Tilburg University) 
Basak Kus (Wesleyan University)  
Julia Bartosch (Radboud University) 

Events in the academic year 2023_24 

Virtual events: 

-​ 29 November 2023, WAG Coffee Hour (networking activity)  
-​ 25 January 2024, ‘Ask Me Anything’ with SASE President Nina Bandelj 
-​ March, 28th, ‘Ask Me Anything’ with Naila Kabeer  
-​ April 17, WAG coffee hour (networking activity)  
-​ May 3, ‘Politics and Sociology of Finance: New Books on the Block’ with Basak Kus, 

Kim Pernell, Megan Tobias Neely  
-​ May 24, ‘Adaptive Political Economy: Toward a New Paradigm’ with Yuen Yuen Ang 
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-​ June 20, |Queer career paths in academic and non-academic organizations’ with Joseph 
Charles Van Martre, Trude Sundberg, Jasmin Joecks  

In-person events at the SASE general conference in Limerick, June 2024: 

-​ Wednesday June 26, 18:30-20:30: Informal WAG networking dinner 
-​ Saturday June 29, 10:30-12: WAG General Assembly 
-​ Saturday June 29, 12-13:15: WAG-sponsored session on book publishing with Bristol 

University Press 
-​ Saturday June 29, 15:15-16:45:  WAG featured speaker session, Corina Rodriguez 

Enriquez 

Action points of the next academic year 2024_25: 

-​ Clarify governance structure of WAG in terms of board tenure and ‘WAG membership’ 
(discussion started, will be continued) 

-​ Continue with regular virtual coffee hour, one in fall and one in spring 
-​ Organize topic related virtual meetings on different a) gender related topic or b) topics 

covered by gender+ scholars, max. four per academic year 
-​ Organizing networking possibilities at the SASE annual meeting 2025 
-​ Connecting with other initiatives, such as the ‘Women in political economy’ that took 

place at the MPI in Cologne last summer 
-​ Continue network building on social media, mainly via our WAG LinkedIn page 

https://www.linkedin.com/groups/12905377/?highlightedUpdateUrn=urn%3Ali%3Agro
upPost%3A12905377-7211704291332366337&q=highlightedFeedForGroups 

 

Appendix B: Network Oversight Committee Report   

Report of the Network Oversight Committee (NOC) 2024  
Submitted to the December 2024 EC Meeting  

Barbara Kiviat, Andrea Mennicken, Arianna Tassinari (Chair)  

The 2024 report of the Network Oversight Committee is submitted to the Winter EC 
meeting rather  than the Summer meeting, as we would like to seek the EC’s views and 
vote on proposals concerning  the periodic oversight of networks and the relationships 
between the Executive Director, NOC,  Networks Organizers’ Forum (NOF), and NOF 
Representative. The report is structured as follows.  

In section 1, we analyse patterns of submission to the 2024 Annual Conference in 
comparison with  previous years. We report on acceptance and rejection rates and raise the 

https://www.linkedin.com/groups/12905377/?highlightedUpdateUrn=urn%3Ali%3AgroupPost%3A12905377-7211704291332366337&q=highlightedFeedForGroups
https://www.linkedin.com/groups/12905377/?highlightedUpdateUrn=urn%3Ali%3AgroupPost%3A12905377-7211704291332366337&q=highlightedFeedForGroups
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question about what kind  of “best practices” might help SASE to strike the right balance 
between growth, quality and  coherence in the Conference content. To aid this discussion, 
we report findings from an informal  survey of network organisers conducted via email in 
November 2024, where we asked Network  Organisers to report on the selection process 
for submitted abstracts, their practices of panel  organisation and the requirements placed 
on authors to participate in the conference (e.g. full paper  submission, power point, etc). 
11 out of 21 networks’ organisers teams replied to our request for  input. In this section, 
we also consider aspects of diversity within network leadership. Further, we  specifically 
examine submission patterns of networks that were created in 2023 and participated for  
the first time in the 2024 Annual Conference. We also examine the submission patterns of 
those  networks that underwent substantive changes (e.g. a name change) in the same time 
frame.   

In section 2, the second main part of this report, we discuss questions concerning the 
periodic  oversight of networks and the relationship between the NOC, NOF and 
Executive Director, and put  forward some proposals for discussion and approval by the 
EC.  

1. Review of established networks  

1.1 Submissions to Annual Conferences  

As noted in previous reports, SASE has generally been growing as an organization over the 
past years.  Whilst during the Covid-19 year the pattern of growth was subject to some 
cyclical swings, since after  the virtual conference of 2021 (which attracted 994 
submissions), the pattern has been one of linear growth in submissions (as shown in figure 
1 below): 1326 in 2022, 1495 in 2023, 1771 in 2024. The  overall acceptance rate is 
roughly stable year on year, around 92-93%.   

However, despite the high and growing number of submissions, the 2023 Annual 
Conference in Rio  was characterised by an unusually high number of withdrawals of 
accepted papers (356). We had  initially hypothesized that this could have been due to the 
location of the conference in South  America and the (in)ability of intended participants to 
secure funding for intercontinental travel.  However, the number of withdrawals remained 
high also for the 2024 conference in Limerick  (Ireland), where withdrawn papers were 
approximately 325. We do not have data on withdrawals  prior to 2023 to look at more 
long term historical trends and check whether there is a systematic  correlation between 
conference locations and withdrawals of accepted papers, nor do we have data  available 
about the motivations given by participants for withdrawals. This aspect will thus need to  
continue to be monitored closely, especially for future conferences that will take place 
outside of  Europe (starting with 2025 in Montreal). If this is indeed a “new normal”, it 
will have considerable  impacts for the planning of the Annual Conference and on network 
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practices for the organization of conference sessions (e.g. with regard to organization and 
re-organisation of panels to account for  withdrawals, etc).  

Figure 1. Total individual submissions to annual meetings (networks and mini-conferences)   

Total individual papers submitted & accepted, 2021-2024  
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The number of sessions submitted (i.e. pre-formed panels on a coherent theme containing 3 or 4  
paper proposals) seems stable over time, with the exception of 2023 which however seems to  
represent again a temporary deviation from the trend (see figure 2). The acceptance rate for 
session  proposals is even higher than for individual paper proposals, nearing 100% every year.   

In our informal survey of network organisers (to which 11 out of 21 network organisers replied),  
some commented positively about the generally better quality of the conference sessions that 
arrive  “pre-formed” through the “sessions” submission channel rather than those that are organiz 
ed  from individual paper submissions. This is due to the higher coherence between the papers  
submitted as part of pre-formed sessions. Network organisers report that they strive as much as  
possible to organise thematically coherent panels from individual submissions, and to enhance 
the  quality of panels by appointing discussants or pre-preparing questions for presenters, but this 
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is not  always possible due to the high heterogeneity of individual paper proposals. As an organiz 
ation,  we should reflect about whether we would like to actively encourage more of these 
pre-formed  session submissions, balancing the potential advantages (i.e. yielding panels with 
higher levels of  internal coherence) and the potential drawbacks (e.g. sessions acting as echo 
chambers of people  who already know each other and each other’s research talking to one 
another, or being very  homogenous and potentially “excluding” newcomers, early career 
researchers etc who are not  already plugged into disciplinary networks).  

  
Figure 2. Total session submissions (total networks and mini-conferences)  

 

1.2 The “weight” of mini-conferences vs networks  

As noted already in the 2022 report, mini-conferences continue to be an important part of SASE  
Annual Meetings, contributing an important share of the overall paper submissions (see figure 3  
below). However, the growth trend over time is a bit different compared to that of networks. Over  
time, the number of individual submissions to networks has increased, whilst the number of  
submissions to mini-conferences has remained stable or even slightly declined, as in 2024. This 
might  be related to changes in practices by the local organising committees that have sought to 
contain the  number of mini-conferences to maintain coherence with the conference theme as well 
as avoid  excessive overlaps in topics with established networks, as recommended in the 2022 
report. As a  result, the ratio between the two increases over time (in 2024, there were five times 
as many papers  submitted to networks as to miniconferences; in 2021, it was only 2.5 times as 
many papers). To put  it differently, whilst in 2021 mini-conference submissions made up 29% of 
total paper submissions,  this percentage declined to 25% in 2022, 22% in 2023 and 16% in 2024.  
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Figure 3: Individual submissions to networks VS mini-conferences 

 
1.3 Differences across networks  

Most networks show a pattern of growth or stability in terms of submission rates year on year. 
Some  networks showed a temporary decline in submissions in 2023, in most cases fully 
recovered by 2024.  Network I was on hiatus in 2023 but attracted a high number of submissions 
again in 2024. Network M had a fairly substantial lower number of submissions in 2024 than 
2023, when the number of  submissions was however exceptionally high, probably due to the 
conference location in Latin  America. In general, all networks appear to attract a healthy number 
of submissions, a sign of  continued viability and attractiveness.  

Figure 4: Individual submissions (accepted and rejected) by networks 
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With more than 100 individual submissions, networks G (Labour Markets, Education and Human  
Resources), J (Digital Economy), S (Climate Change) and N (Finance and Society) were the four 
largest  networks in 2024 (see Figure 5 below).  

Figure 5: Submissions by network in 2024 
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Acceptance/rejection rates (shown in figure 6 as % of accepted papers by network) are overall 
stable  on average across networks and for the annual conference as a whole (92-93%). Yet,  
acceptance/rejection rates differ somewhat considerably amongst networks (ranging in 2024 from  
74% - 75% in network S, Environment and Climate Change, and network R, Islamic Finance, to  
acceptance rates of 100% for many other networks). Some networks have consistently lower  
acceptance rates over time (e.g. Network R, Network L, Network N, Network S), others fluctuate 
year  on year (e.g. network B had a rejection rate of 22% in 2022, then 0% in 2023 and 2024; 
network P  shows a decrease in acceptance rates over time, from 96% in 2022 to 87% and 83% in 
2023 and 2024  respectively).   

Figure 6: % of accepted papers by year and network  
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Our informal survey of network organisers did not yield particularly insightful data to help  
understand the causes of this variation. The selection criteria for acceptance/rejection of 
submitted  abstracts are reported to be fairly homogenous across networks (the two commonly 
mentioned  criteria for selection being: 1) fit with the network theme and 2) abstract of a 
sufficient scientific  quality to yield a successful presentation and possibly publishable results in 
the future). Networks  report that they adopt a generally “inclusive” policy and only reject 
abstracts if there are serious  concerns about quality. Abstracts that do not fit within a network 
theme are usually re-directed  towards other networks whenever possible. As far as we are 
aware, there are no “quotas” or  numerical limits in place to the number of abstracts that each 
network can accept. Hence, we can  only speculate that the variations in acceptance rates year 
on year and across networks depend on  the quality and quantity of the abstracts received in a 
given year, rather than on changes or  inconsistencies in network organisers’ practices. Some 
networks, however, do actually appear to be more selective than others (or receive a large 
number of submissions of more varied quality that  warrant higher rejection rates). 
 
Moving forward, we would like to seek more complete information from network organisers on  
submission and selection criteria, completing our informal survey of network organisers with 
input  from all networks. Further, we would like to enter into a dialogue with the NOF and NOF  
representative to better understand the observed diversity in acceptance and rejection rates and to  
see whether it could be useful to develop best practice guidance with regards to submission 
criteria  and the organisation of the selection process. Lastly, as SASE’s pattern of growth 
year-on-year  appears to continue, it might be helpful to start discussing whether the introduction 
of “quotas” or  limits on the maximum number of abstracts that can be accepted would be 
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necessary in the future to  maintain internal coherence and make the logistical organisation of the 
conference manageable in  terms of number of participants, venues, costs etc.; or whether the 
current model is actually  sustainable and no such measures are necessary.  

1.4 Network diversity  

Diversity of network leadership  

Currently, we lack data for a fine-grained analysis of the diversity of the composition of network  
leadership teams (e.g. in terms of ethnicity, geographical location, seniority next to gender). 
Hence,  Figures 8 to 10 below only examine the composition of network leadership teams by 
gender. Moving  forward, it would be great if we could collect data about network leadership 
diversity in terms of  ethnicity, geographical location and seniority.  

Over the past few years, the overall percentage of women in network leadership has been  
stagnating. In 2021, we saw 38% women in network leadership positions; in 2022, 46.6%; in 
2023,  42.7%; and in 2024, 41.6%. Furthermore, female participation in the leadership of 
networks varies  greatly between networks (see figures 8 and 9). For example, in 2024, network 
P (Accounting,  Economics and Law) did not have any women in its leadership team, whereas 
many other networks  had more women than men in their leadership teams.   

Figure 8: Composition of Network Organisers by gender, 2024. Absolute numbers, networks sorted  

alphabetically 
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Figure 9: Composition of Network Organisers by gender, 2024 - % (networks sorted by % of women in  

leadership teams) 

 
Figure 10: Summary of overall gender composition of network organisers, 2021-2024 (in absolute  

numbers and percentages)  
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1.5. Submission patterns of newly created networks and networks that underwent 
substantive  changes (such as change in name)  

In 2023, SASE members launched two new networks: Health (T), and Postcolonialism and 
Legacies of  Empire (U), which participated for the first time in the 2024 Annual Conference.  
The Health (T) network received 49 submissions for the 2024 conference and accepted 90% of 
those  submissions. The network also received and accepted two session submissions. The 
number of  individual submissions placed the network in the fourth quintile of the distribution, 
which we think  could be interpreted as a strong showing for a brand-new network. The 
incredible success of the  Environment and Climate Change (S) network should not be taken as a 
benchmark.  

The Postcolonialism and Legacies of Empire (U) network received 17 individual submissions 
for the  2024 conference, the lowest number for any network. The network also received three 
session  submissions, putting it in the middle quintile of the distribution. In prior years, the 
network  organisers held a mini-conference on a similar theme, “Decolonising Development.” 
In 2022, this  mini-conference received 28 individual submissions, and in 2023, it received 30. 
This suggests to us  that this network has the potential to attract more submissions in the future.   

More generally, it should be noted that networks vary naturally in size given the nature of the 
topics  that are covered. Hence, size should not be taken as a benchmark of the viability of a 
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network.  Rather, the viability of a network depends on ensuring a continued/stable stream of 
submissions  over the years, which can be relatively large (more than 100) or smaller (e.g., 
around 20  submissions).   

In 2024, Network E changed its name to Comparative Capitalisms, from Political Economy of  
Industrial Relations and Welfare States. The number of submissions this network received 
remained  in line with recent years. The number of individual submissions received in the years 
2021 through  2024 were, respectively, 77, 87, 86, and 89. The number of session submissions 
received in the years  2021 through 2024 were, respectively, 13, nine, one, and five.  

Relationship between mini-conferences and networks  

There exists some overlap between mini-conferences and networks, in terms of topics covered 
and,  occasionally, organisers. In our view, this does not constitute a problem, as long as there is 
no  substantial overlap in themes between an existing network and a mini-conference. Should a  
substantive overlap be detected, we recommend that the Programme Committee flags this and  
liaises with relevant network organisers (via the NOC / Executive Director as appropriate) to 
address  this.   

2. Questions concerning the governance of networks and organisation of network oversight  

2.1. Relationships between Executive Director, NOC, NOF and NOF representative  

Currently, there does not exist much guidance about the roles and responsibilities of the 
Network  Oversight Committee vis-a-vis SASE’s Executive Director and the Network 
Organisers’ Forum (NOF)  and its Representative. In the following we propose some 
clarifications of such roles and  responsibilities. We propose these to the EC for discussion and 
approval.   

a) We propose that the Executive Director remains the first contact for all matters that are 
of  an administrative/operational nature.  

b) We propose that any substantive questions or proposals for change concerning individual  
networks should be forwarded by the Executive Director to the NOC for discussion and 
the  formulation of recommendations, which will then be put forward to the EC for 
further  discussion and voting.  

c) Substantive matters relating to network governance and for which the NOC should 
carry  primary responsibility::  

. Oversight of approval of new networks  

. Oversight of changes of network names and/or descriptions  

. Oversight of network health and conduct of triannual review in compliance  
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with SASE’s bylaws  

. Oversight of temporary suspension of individual networks (e.g. due to ill 
health or unavailability of leadership team)  

d) We propose that the NOC is required to consult with the NOF Representative, the 
Executive  Director and relevant network organisers, as appropriate, in the execution of 
the above tasks  and in relation to the formulation of any recommendations that are to be 
put forward to the  EC for approval. At least once a year, a meeting between the NOC, the 
NOF Representative  and the Executive Director shall take place to discuss any emerging 
issues from the NOF and  to keep generally in touch.  

2.2 Approval of new networks  

We propose to formulate some short written guidance concerning the approval process of new  
networks (including timelines for the submission of new proposals and decision making 
process). We  would put forward such guidance for discussion and approval / rejection by the EC 
at the summer  meeting in 2025.  

2.3 Approval of change of name for networks  

In 2024, there have been two instances of network name changes (one more substantive in 
Network  E, one less substantive name change in Network D), where the NOC did not get a 
chance to provide  any input. We propose to formulate some short written guidance concerning 
the approval process  for network name changes (including timelines for the submission of such 
changes and the decision  making process, and the need to consult the NOF and clarification 
concerning the role of the NOC). .  We propose that requests for network name changes need to 
arrive in time for Summer EC meeting,  and that they take effect from the subsequent academic 
year in time for the next Annual Conference  submission window. Further, we propose that 
changes of network name and / or network  description should be reviewed by the NOC (which 
should make a recommendation to the EC, after  consultation with the NOF rep and the Network 
Organisers themselves). We recommend as good  practice that proposals for name or network 
description changes are first discussed by the network  organisers in the NOF.   

2.4 Periodic review of networks  

In accordance with SASE’s by-laws, networks ought to be reviewed every three years. Currently,  
there exists no formal guidance (neither for networks nor for the NOC) what such a review 
should  entail and how it is supposed to be conducted. We propose to formulate some short 
guidance in this  respect, which we would put forward to the EC for discussion and vote at the 
summer meeting. We  will formulate the guidance in collaboration with the NOF / NOF 
Representative and we will keep in  mind that such reviews should not be burdensome.   
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2.5 Continuity in leadership (related to issue of temporary suspensions) 

 
Ideally, a temporary suspension of a standing network (e.g. due to unavailability of the leadership  
team) should be avoided. We recommend that network organisers have succession plans and / or  
procedures in place that allow for network leadership rotation / renewal, including the inclusion 
of  new people in the network organising team on a regular basis. Ideally, too much dependency 
on one  individual should be avoided to ensure the continued sustainability of the network in case 
of  unforeseen events that might otherwise create disruption.  
 

Appendix C: 2024 Early Career Workshop Report 
 
SASE 2024 
Limerick, Ireland 
 
Early Career Workshop  
 
Report for the SASE Executive Council 
December 2024 
 
Zsuzsanna Vargha 
ECW Committee Chair and Workshop Organizer 
 
 
Application  
 
We received 93 applications, slightly higher than before (80+ in 2023, also higher than in the previous 
year). After an initial selection on complete applications, we reviewed 74 applications.  
 
Application includes (as per the SASE public website) a full paper, CV and motivation letter. The paper 
must first be submitted to the general SASE conference and be accepted there. 
 
ECW Committee 
 
The original ECW Committee consisted of 6 Executive Council members, chaired by Zsuzsanna 
Vargha.  
 
Given the large number of applications, we asked for further volunteers to help review the papers. This 
was met with enthusiasm, so that we had:  
6 SASE members which included past student and faculty ECW participants (some volunteered to do a 
smaller number of reviews), and  
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3 faculty from the UK-based Digit Research Centre which co-fund the workshop (see below).  
 
In total, the paper selection committee consisted of 16 members most of whom each took 10+ papers 
(with some taking 5 each), so that each paper was reviewed by two members. 
 
Selection process 
 
The selection process consisted at its core, of a double peer review by two faculty members. Each gave 
their score on the paper’s academic merit and whether the workshop can realistically benefit the author 
(with some papers being over-qualified for the purposes of learning from a workshop), with a 
commitment to ensure geographical and gender balance. We make the scores available to all reviewers 
and discuss the scores and discrepancies together, if needed. 
 
Since these scores are not sufficient to select the papers, the Chair takes over to work out a final 
proposal for the selection. We (Annelies and I as Executive Director and Committee Chair) used 
additional criteria such as whether the paper was sole authored, co-authored with faculty (lowers the 
score), maturity of phd student, world region of student’s current institution (barring this criteria, most 
papers would come from top US institutions and some European schools), world region of student’s 
background–the criteria are summed up on the ECW webpage. Remember that applicants also submit 
CV and motivation letter—this is a comprehensive evaluation, mindful of the dominant North Atlantic 
perspective.  
 
This process was originally developed by Roberto Pedersini, who had been organizing the ECW for a 
long period. We further fine-tuned the multi-dimensional scoring.  
 
Accepted papers 
 
We accepted 22 papers out of the 93 submissions and 74 reviews.  
 
The authors came from institutions in 8 countries: USA (7), UK (6 participants), Germany (2), Brazil 
(2), Argentina (2), India (1), Italy (1), and China (1). Nearly all papers were student-only authored.  
 
The accepted papers were distributed across different networks in the main conference:  
 
A: Community, Democracy, and Organizations 
B: Globalization and Socio-Economic Development 
C: Gender Work and Family 
E: Comparative Capitalisms 
G: Labor Markets, Education, and Human Resources 
J: Digital Economy 
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N: Finance and Society 
Q: Asian Capitalisms 
S: Environment and Climate Change 
U: Postcolonialism and Legacies of Empire 
MC02: The "New" Political Economy 
 
The gender balance was 12 women, 10 men. 
 
In past years and similarly last year, the size of the workshop has been limited to 20 (+/-1 or so) due to 
the funding constraints: SASE guarantees to pay for the students’ main conference expenses.  
In light of the growing number of applications, one question is whether the workshop should also grow, 
and how to fund such a growth. As it stands, the workshop is becoming extremely selective, especially 
compared to the main conference. 
 
 
Program: paper discussions 
 
At the workshop, the 22 papers were discussed in four “reading groups”, with five to six papers per 
group. These discussions were spread over four sessions throughout the day. 
 
 
Program: presentations 
 
Participants had the opportunity to hear from and exchange with Socio-Economic Review editors Alya 
Guseva and Ákos Róna-Tas in a dedicated session (Brown Bag during the lunch break). 
 
The plenary session at the end of the day was given by Jacqueline O’Reilly, titled “Varieties of Digital 
Ecosystems at Work”. This was followed by a Q&A with Jackie and Rachel Verdin on Early Career 
Research development. Jackie is a past SASE president and current head of the DIGIT Research Centre 
(Digital Futures at Work), the ESRC-funded center in the UK. 
 
 
Program: funding, logistics and catering 
 
The DIGIT Research Centre helped fund the SASE 2024 ECW workshop. We were able to support the 
conference fees, travel and accommodation of all student and faculty participants. 
 
Workshop participants arrived the night before and were greeted with a dinner. 
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During the day of the workshop, it was important to have time for coffee breaks and a reasonably long 
lunch break, to make time for participants to further interact with each other and with attending faculty.  
 
The workshop closed with a dinner. 
 
 
Feedback from participants 
 
Feedback will be coming in from the committee and discussants as well as the young scholars.  
 
For now, we received positive response from either group, and a few specific comments: 
 

-​ Logistics: since the workshop takes place one day before the main conference and participants 
are arriving the day before, some arriving late at night had difficulties accessing the 
accommodation on the Limerick campus 

 
-​ Selection process:  

-​ to ascertain whether people are getting some or all support from their institution,  so that 
they could be accepted BUT another slot could be opened up for those at institutions 
who don't get anything or a nominal amount  

-​ few Persons of Color (POC) participants at the workshop.  I am concerned that if 
decision-makers don't pay attention to multiple dimensions, we won't see as much 
interesting research or have a diverse academy. 

Questions: 

●​ Workshop size and funding: limited to 20 and very selective or another approach? 
●​ Selection process: workload for the 5-6 ECW committee members is increasing with higher 

application numbers and limited spots; systematically recruiting volunteers from past 
participants and SASE membership? 

●​ Selection process: review to stabilize the multi-dimensional aspects of academic quality, 
inclusivity and diversity? 

 

Appendix D: Proposed SASE statement on the war in Gaza 
 
Statement on the War in Gaza  
 
SASE expresses its deep concern over the devastating loss of human life following the October 7 attack 
and the ongoing war in Gaza. The scale of Palestinian casualties and humanitarian suffering has 
reached unprecedented levels, with international legal bodies, including the International Court of 
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Justice, raising serious concerns about the continuous violations of international law by Israel, 
especially during the war. 
We are deeply troubled by the evidence presented to the ICJ regarding allegations of genocide in Gaza, 
and by the Court's interim ruling indicating the plausibility of rights violations under the Genocide 
Convention and war crimes committed by Israel.  
 
The humanitarian crisis in Gaza continues to deepen, with massive domicide, demolishing 70% of 
housing units and infrastructures, critical shortages of food, water, medical supplies, and shelter 
affecting millions of Palestinians. About 90% of the 2.1 million Gaza population are refugees. 
Notwithstanding, UN agencies report catastrophic levels of displacement and suffering during the 
current war, with particularly severe impacts on children and vulnerable populations. The levels of 
destruction and violence have severe implications for Palestinian and Israeli societies, undermining the 
prospects of dignified and peaceful existence.   
We urge the international community to ensure the protection of Palestinian lives and the safe return of 
Israeli and Palestinian abductees and to work towards an immediate end to the political conflict. We 
encourage support for humanitarian aid organizations working to provide essential assistance to 
affected populations. 
 
As a scholarly community, we: 

1.​ Refrain from taking political positions, instead upholding human rights principles and affirming 
the universal rights to self-determination and equality for all. 

2.​ We stand in solidarity with all civilian victims of this decades-long political conflict rooted in 
injustice and dispossession, which continues to cause immense suffering. 

3.​ Support our SASE members affected by these events; 
4.​ Affirm our commitment to evidence-based discussion of the social and economic dimensions of 

this crisis.  
 
The gravity of the situation demands not only humanitarian response but also serious scholarly 
engagement with its causes and consequences. As an academic organization committed to rigorous 
research, we take seriously our responsibility to acknowledge and engage with such grave 
determinations by the highest international legal authorities. 
SASE will continue to provide a platform for informed discussion and analysis of these events, their 
wider implications for international law and human rights, and their impact on social and economic 
systems. 
In these challenging times, SASE remains committed to fostering scholarly dialogue that contributes to 
understanding and addressing the complex social, economic, and humanitarian dimensions of this 
crisis.  
 
 
In solidarity, 
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[SASE Executive Council?] 


